
A casual team building activity

This activity is designed to be a fun and engaging way to 

help us learn about ourselves and our peers, and to 

improve how we communicate and collaborate with each 

other!



Fail: Inserting webpages doesn't seem to work well…..



Decisiveness
(Solving problems, 
getting results)

Natural Style Pattern
Your natural style is the way you tend to behave when you aren't thinking 
about it. This is where you are most comfortable (natural), also the style you 
will revert back to when under stress or moving too quickly to be 
consciously thinking about modifying your behavior.

Adaptive Style Pattern
This is the style of behavior you adapt to when you are conscious of your 
own behavior, when you feel you are being observed or whenever you are 
trying to better fit a situation. In other words, it is the way you feel you 
"should" behave when thinking about it.

Stability
(Pacing, steadiness)

Interactiveness
(Sharing emotions)

Cautiousness
(Procedures, 
standards, protocols)
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What is your DISC?
web url: www.



Activity 1- Project-teams building

Share your results with your current project-team members and engage in a 
fun discussion about the results. You may use any of these questions as 
conversation starters.

• Did you find anyone who’s the same or opposite of you and work very well? 

• What did you learn about yourself or about each other?

• Do you find your team balanced?

• Based on what you learned, what can you do to collaborate and 
communicate more effectively?



Polls on project-teams’ results

Who’s polling? - One person on their team’s behalf

How balanced is your team? 
1. We are all the same
2. We are pretty balanced
3. We are all different

Each team gets two votes. Vote for the top two dimensions for your team. 
1. D
2. I
3. S
4. C



3. All Clutch Polls

Who’s polling? - Each person for 
themselves

Based on your individual results, which 
leadership style do you closely compare to?
1. CD Style - Reformer

2. D Style - Director

3. DI Style - Motivator

4. I Style - Inspirer

5. IS Style - Helper

6. S Style - Supporter

7. SC Style - Coordinator

8. C Style - Observer
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Activity 2:
Group into similar 
leadership styles

What are the top three things 
we should know about working 
with you?

Pick someone to poll on group’s behalf. 
Always add your leadership style as a 
prefix and try to keep the three bullets in a 
single message when texting.

Note: The web interface does not allow ’return’/’enter’ key.


